
  

 

Ilford County High 
School 

 
Equality Policy and Objectives including 

Equality Information  

(Autumn 2020) 

 
 

 

 

The adoption of this policy was approved by the 

Governing Body on: 
8th October 2020 

Signed by the Chair of Governing Body: 

 

Next review date for this policy:  Autumn 2021 

 



 

Contents 

1. Aims ....................................................................................................................................... 2 

2. Legislation and guidance ........................................................................................................ 3 

3. Roles and responsibilities ....................................................................................................... 3 

4. Eliminating discrimination ....................................................................................................... 3 

5. Advancing equality of opportunity ........................................................................................... 3 

6. Fostering good relations ......................................................................................................... 4 

7. Equality considerations in decision-making ............................................................................ 4 

8. Equality objectives .................................................................................................................. 4 

9. Monitoring arrangements ........................................................................................................ 5 

10. Links with other policies ........................................................................................................ 5 

 

……………………………………………………………………………………………………………………………. 

1. Aims 

Our school aims to meet its obligations under the public sector equality duty by having due regard to the need to: 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic and people who do 
not share it 

• Foster good relations across all characteristics – between people who share a protected characteristic and 
people who do not share it  

 

Our approach to equality is based on the following key principles: 
 

• All learners are of equal value whether they are disabled, whatever their ethnicity, culture, national origin 
or national status; gender and gender identity, religious or non-religious affiliation or faith background and 
sexual orientation. 

• We recognise, respect and value difference and understand that diversity is a strength. We take account 
of differences and strive to remove the barriers and disadvantages people may face in relation to disability, 
ethnicity, gender, religion, belief or faith and sexual orientation. We believe that diversity is a strength 
which should be respected and celebrated by all who learn, work in and visit the school. 

• We foster positive attitudes and relationships. We actively promote positive attitudes and mutual respect 
between different groups and communities. 

• We foster a shared sense of cohesion and belonging. We want all members of our school community to 
feel a sense of belonging within the school and wider community and to feel that they are respected and 
able to participate fully in school life. 

• We observe good equality practice for our staff.  We ensure that policies and procedures benefit all 
employees and potential employees in all aspects of their work, including recruitment and promotion and 
continuing professional development (CPD). 

• We have the highest expectations of all students.  We expect all students to make good progress and 
achieve to their highest potential. 

• We work to raise standards for all students - especially for the most vulnerable.  We believe that 
improving the quality of education for the most vulnerable groups of students raises standards across the 
whole school. 
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2. Legislation and guidance  

This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the public sector equality duty and protects people from 
discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to 
demonstrate how they are complying with the public sector equality duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.   

3. Roles and responsibilities  

The governing board will: 

• Ensure that the equality information and objectives as set out in this statement are published and 
communicated throughout the school, including to staff, pupils and parents, and that they are reviewed and 
updated at least once every four years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the headteacher 

The headteacher will: 

• Promote knowledge and understanding of the equality objectives amongst staff and pupils 

• Monitor success in achieving the objectives and report back to governors 

 

All school staff are expected to have regard to this document and to work to achieve the objectives as set out in 
section 8.  

4. Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited 
conduct.  

Staff and governors are regularly reminded of their responsibilities under the Equality Act, for example during 
meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes. 

5. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by: 

• Removing or minimising disadvantages suffered by people which are connected to a particular characteristic 
they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying) 

• Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling 
Muslim pupils to pray together on Friday)  

• Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging 
all pupils to be involved in the full range of school societies)  

In fulfilling this aspect of the duty, the school will: 

• Publish attainment data each academic year showing how pupils with different characteristics are performing 

• Analyse the above data to determine strengths and areas for improvement, implement actions in response 
and publish this information 

• Make evidence available identifying improvements for specific groups (e.g. declines in incidents of 
homophobic or transphobic bullying)  

• Publish further data about any issues associated with particular protected characteristics, identifying any 
issues which could affect our own pupils  

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
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6. Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic and those who do not 
share it by: 

• Promoting acceptance, friendship and understanding of a range of religions and cultures through different 
aspects of our curriculum. This includes teaching in Philosophy and Ethics (RE), citizenship and personal, 
social, health and economic (PSHE) education, but also activities in other curriculum areas. For example, as 
part of teaching and learning in English/reading, pupils will be introduced to literature from a range of 
cultures and the MfL department hold events to celebrate the range of languages spoken by out students. 

• Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies 
and we will also invite external speakers to contribute. 

• Working with our local community. This includes inviting community leaders to speak at assemblies, and 
organising school trips and activities based around the local community. 

• Encouraging and implementing initiatives to deal with tensions between different groups of pupils within the 
school. For example, our school council has representatives from different year groups and is formed of 
pupils from a range of backgrounds. All pupils are encouraged to participate in the school’s activities, such 
as sports clubs. We also work with parents to promote knowledge and understanding of different cultures 

• We have developed links with people and groups who have specialist knowledge about particular 
characteristics, which helps inform and develop our approach 

7. Equality considerations in decision-making 

The school ensures it has due regard to equality considerations whenever significant decisions are made.  

The school always considers the impact of significant decisions on particular groups. For example, when a school 
trip or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays 

• Is accessible to pupils with disabilities 

The school keeps a written record (known as an Equality Impact Assessment) to show we have actively considered 
our equality duties and asked ourselves relevant questions. This is recorded at the same time as the risk 
assessment when planning school trips and activities. The record is completed by the member of staff organising 
the activity and is stored electronically with the completed risk assessment.   

8. Equality objectives 

 

Objective 1: To increase the level of student voice at ICHS. 

Why we have chosen this objective: To enable the school to regularly review its curriculum provision to ensure it 
is meeting the needs of the young men who attend ICHS and that learning is accessible and as far as possible 
enjoyable for all. 

To achieve this objective, we plan to: During the period of the last set of objectives we incorporated student 
voice into the Departmental monitoring and review process.  We plan to continue with this important work and 
strengthen our Student Leadership Programme to increase the opportunities for students to influence school policy 
and participate in decision making across the school. 

 

 

Objective 2: To track the progress and attendance of different groups of students. 

Why we have chosen this objective: to ensure all students make expected levels of progress and appropriate 
intervention is both targeted and timely 

To achieve this objective we plan to: Include progress data about different groups of students in our regular 
Departmental Data Meetings. 
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Objective 3: Have in place a reasonable adjustment agreement for all staff with disabilities, to meet their 
needs better and ensure that any disadvantages they experience are addressed. 

Why we have chosen this objective: By monitoring the adjustments we put in place we hope to ensure all staff 
have their needs met and other staff who may also have additional needs are more likely to discuss them so that 
appropriate adjustments can be made. 

To achieve this objective, we plan to: Meet with individual members of staff to discuss reasonable adjustments 
as appropriate. 

 

 

Objective 4: To train all staff in areas such as Autism Awareness and Dyslexia. 

Why we have chosen this objective: As a boys grammar school we aware that some of our students face 
‘hidden’ challenges and disabilities and by increasing training and awareness we wish to remove any barriers to 
learning that students may experience. 

To achieve this objective, we plan to: During the period of the last set of objectives we include Dyslexia and 
Autism Awareness Training within our INSET programs and to included regular Professionals Around the Child 
(PAC) Meetings as part of our Staff Briefing Program.  We intend to continue this important work.   

Our next step is to consider increasing the number of students considered for a formal diagnosis of ASD.  This is 
appropriate where a formal diagnosis would allow a student to access support that is not available without a formal 
diagnosis. 

 

Objective 5: To train all staff in areas such as LGBT+ Awareness. 

Why we have chosen this objective: We aware that some of our students face challenges and prejudice 
surrounding their sexuality or perceived sexuality in school and the wider community.  This is not acceptable. By 
increasing training and awareness from staff we wish to remove any barriers to learning that students may 
experience.  

To achieve this objective, we plan to: Include LGBT+ Awareness Training within our INSET programs.  

 

Objective 6: To give all students access to a full complement of learning opportunities should the school 
be closed due to the COVID-19 pandemic and for students who are isolating. 

Why we have chosen this objective: There is a possibility that some students will miss weeks of learning due to 
the need to isolate if a member of their bubble tests positive for COVID-19 or even that the school will be closed for 
a period of time. If this is the case we feel it is important to make sure that all students have a full range of learning 
opportunities through blended learning. 

To achieve this objective, we plan to: ensure that all members of staff receive the training required to deliver 
blended learning through apps such as Microsoft Teams, Zoom and ClassCharts and to make sure they have the 
IT capabilities at home to do so. We will also make sure that the students have access to the IT hardware needed 
to access these opportunities. All lessons will have alternatives to allow for the possibility that not all students will 
be able to access IT at all times. Each faculty will be asked to produce a set of standard operating procedures and 
this will be incorporated into whole school guidelines. 

9. Monitoring arrangements 

The Headteacher will update the equality information we publish, [described in sections 4-7 above], at least every 
year.  

This document will be reviewed by the Governing Body at least every 4 years.  

This document will be approved by the Governing Body. 

10. Links with other policies 

This document links to the following policies: 

• Accessibility plan 

• Individual risk assessments for trips, visits etc.  
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• ICHS Equality Information 

• (September 2020) 

Ethnicity Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 Year 13 

Any other Black background  1% 1% 1% 1% 2% 1% 

Any other ethnic group 1% 2% 1% 1% 2% 3% 1% 

Asian and Black 1%      1% 

Bangladeshi 25% 21% 25% 23% 17% 16% 11% 

Black - Angolan       1% 

Black - Caribbean     1% 1%  

Black - Ghanaian 1% 1%  1% 1% 1%  

Black - Nigerian 1%  2% 1% 1% 4%  

Black - Somali   1% 1%   1% 

Chinese 3% 1% 2% 4% 2% 1% 1% 

Greek / Greek Cypriot       1% 

Indian 21% 21% 18% 22% 24% 18% 23% 

Kashmiri Pakistani 2%  2% 1% 1% 1% 1% 

Mirpuri Pakistani  1% 1% 2% 1% 1% 3% 

Other Asian 2% 6% 2% 2% 3% 4% 2% 

Other Black African 2% 2% 1% 1% 1% 2% 2% 

Other mixed background 2% 1% 2% 3% 1%  4% 

Other Pakistani 21% 23% 24% 16% 20% 20% 13% 

Refused 2% 2% 1% 1% 1%   

Sri Lankan Other 1% 1% 1%   1% 2% 

Sri Lankan Sinhalese 1%  1%  1%   

Sri Lankan Tamil 10% 9% 14% 17% 19% 18% 29% 

Turkish / Turkish Cypriot       1% 

White - British 1% 2% 2% 3% 2% 2% 1% 

White and Asian 2% 3% 2% 2% 1%  3% 

White and Black African 1% 1% 1% 1% 2% 2%  

White and Black Caribbean    1%    

White European 2% 2%  1% 2% 1%  

White Other 1% 1%  1%    

Information not yet obtained 1% 3%      

Other Key Measures Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 Year 13 

SEN status code K 3% 2% 4% 4% 6% 2% 6% 

SEN status code E 1%    1%  2% 

FSM 8% 11% 9% 6% 6% 3% 8% 

Pupil Premium 20% 13% 12% 9% 8% 4% 12% 

 


